SHEFFIELD HALLAM UNIVERSITY 

Centre for Social Inclusion
DOCTORAL STUDENTSHIP

offered in collaboration with the 

Centre for Public Services 

(independent research organisation)

TOPIC: Mainstreaming equalities in regional policy -

case study of the North West Region

The Centre for Social Inclusion (Faculty of Development and Society) Sheffield Hallam University, in conjunction with the Centre for Public Services, a national research organisation based in Sheffield, are offering a research studentship for a three-year doctoral study assessing approaches to mainstreaming equalities at the regional level. The study will include assessing mainstreaming in spatial planning, service delivery and employment, and examining the effects these have in practice. 

This topic is highly relevant to contemporary policy making. The studentship, which will begin in September 2004, provides an exciting opportunity for a research student interested in equalities in relation to gender, race, disability and minority groups, as developed through public policy. The research student will benefit from working as part of an existing project run by both organisations, and will be fully supported in developing the research over the three-year period.

This note sets out the background to the research and the proposed aims, objectives and approach. These will be subject to further discussion and development in collaboration with the appointee, and to the approval processes in place for Sheffield Hallam University's research degrees. The detailed programme of research, the research training plan, and the supervisory arrangements for this studentship will all be subject to approval by the University's Research Degrees Sub-committee. A separate document sets out the person specification for the research studentship.

Contribution

The aims of the study include:

1. Developing a theoretical understanding of equalities issues and making a contribution to the academic literature on equality concepts and politics in an historically and spatially focused context.

2. Mapping existing approaches to mainstreaming equalities and their effects. Identifying examples of good and bad practice and developing guidelines and organisational/policy mechanisms for mainstreaming equalities.  

3. Addressing how these mechanisms relate to the UK policy context, including new statutory instruments such as Public Duties.

4. Developing an understanding of the emerging relationship /potential relationships between the Equalities and Human Rights Commission (designate) and other public agencies, particularly at the regional level.

5. Making policy focused recommendations, based on the research, for the development and augmentation of the national and regional equalities framework.

Approach and Methodology

The student will benefit from the collaborative and inter-disciplinary approach adopted by Sheffield Hallam University’s Centre for Social Inclusion and the Centre for Public Services. The methodology for the research will need to complement an existing project being undertaken by the Centre for Public Services, which is funded by the North West Regional Assembly. The latter project is exploring the implications of, and strategic options for, the reconfiguration of functions relating to service delivery, governance and accountability, finance and management and performance and scrutiny, in the event of the establishment of an elected Regional Assembly.  The research studentship would run alongside this existing project, and would use and develop the contacts already established within regional bodies.  It would also link with other Centre for Public Services projects relevant to equalities, and with methodologies being developed for Integrated Impact Assessment of public policy.

The successful applicant will also benefit from, and contribute to, the Centre for Social Inclusion's portfolio of work in gender and equalities and related fields.  Currently this includes the largest research project ever undertaken in the UK on gender and local labour markets, and work on gender mainstreaming and gender and governance.

The studentship will comprise the following:

1. Research training undertaken at Sheffield Hallam University (through the ESRC approved MA Social Research Methods course).

2. Literature review, theoretical development, and detailed research design, undertaken under the guidance of the student's supervisory team.

3. Familiarisation with both Centres' activities in relevant research and policy analysis, and the establishment of collaborative working arrangements. Participation in seminars and other relevant events developed by the Centre for Social Inclusion.
4. Detailed implementation of the research design (this is likely to include interviews with key individuals in regional agencies, developed with the support of the Centre for Public Services, as well as a range of other data collection methods).

5. Preparation of draft chapters for the thesis, academic papers etc., in close consultation with the supervisory team. This will include dissemination of research findings through the partner agencies and the wider academic community, and preparation of conference papers and articles for scholarly journals. The Centre for Public Services publishes its own series of papers, and this may provide a further publishing opportunity.

Timetable

Table 1 sets out the timetable for the project:

	Year One
	1,2 and 3 above

	Year Two
	4 and 5

	Year Three
	5 (to include final drafting of the thesis, and its submission to Sheffield Hallam University for examination)


Research Output

The output from the research will be both academic and policy-orientated. It is a requirement that the results of the research will be written up and submitted to Sheffield Hallam University as a doctoral thesis. The information gained during the research process will also help inform the wider work of both Centres' policy-making and research activity.

Academic audiences interested in equalities and the broader politics and sociology of equalities will be targeted through conference presentations and articles in academic journals. Research users include the existing and proposed Equalities Commissions, regional institutions such as the Regional Assemblies, Regional Development Agencies and Government Offices and other public bodies and advocate groups engaged in this policy area. Wider public presentations and seminars could form part of initiatives to develop similar studies in other regions.

Supervisory Arrangements

Supervision will be in accordance with policy for postgraduate research studentships at Sheffield Hallam University. A Director of Studies and a Second Supervisor will be appointed. Subject to the approval of the University's Research Degrees Committee, these roles will be fulfilled respectively by Karen Escott, Senior Lecturer in Urban and Regional Studies, and Professor Sue Yeandle, Director of the Centre for Social Inclusion. At the Centre for Public Services a relevant member of staff will take on the role of 'external adviser' for the studentship, again subject to the relevant University approval processes. The roles and responsibilities of both research supervisors and research students are clearly set out in documentation available from the Graduate Studies Team at Sheffield Hallam University on request. 

Organisational and Financial Arrangements

A Sheffield Hallam University research bursary will be payable to the successful applicant for a maximum period of three years, beginning in September 2004. The current (2003-04) annual rate is £10,500. This rate is in line with current ESRC awards. Payment will be monthly, and subject to satisfactory attendance and progress. The successful student will be required to submit an application for ESRC support during the first year. If successful, the award of ESRC support will then replace the University research bursary, enabling that resource to be allocated to another student. The University research award, combined with the financial contribution made by the Centre for Public Services to the Centre for Social Inclusion to support the studentship, includes funding to cover the successful applicant's research training fees and approved necessary research expenses.

The research student will be allocated a workstation in the Centre for Social Inclusion, and during relevant periods of the research, will have access to relevant facilities at the Centre for Public Services. 

Further Information

Further information about the Centre for Social Inclusion can be obtained from Ian Chesters, Centre for Social Inclusion (email: I.Chesters@shu.ac.uk or tel: 0114 225 4690) and details about the Centre for Public Services (Tel: 0114 272 6683) can be found at www.centre.public.org.uk or email: mail@centre-public.org.uk .

Further information about the details of the studentship research can be obtained from Karen Escott, email k.escott@shu.ac.uk. Informal enquiries are welcome, and may also be made through the Centre for Social Inclusion (email I.Chesters@shu.ac.uk or tel 0114-225 4690). 

Applications and eligibility

All applicants should have a first degree in a social science subject (minimum 2.1). Preference will be given to applicants who have already completed research training at Masters level, and who can demonstrate existing interest in and knowledge of the general field of study. All applicants should:

1. complete a university application form which you can download from http://www.shu.ac.uk/courses/form.html or request from Ian Chesters, Centre for Social Inclusion (email I.Chesters@shu.ac.uk or Room 432, Owen Building, Sheffield Hallam University, Howard Street, Sheffield S1 1WB).

2. supply an outline research proposal (maximum 2000 words) setting out the research context (approx. 500 words), relevant theoretical framework (approx. 500 words), and a research design / methodological proposals (max. 1000 words).  

Closing Date for Applications

Friday 23rd July, 2004.

Shortlisting will take place during week beginning 9th August 2004.

 

